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Qualifications

FOR POST GRADUATE TEACHER (PGT)
(Post Sr No 01 to 09)

(Nature of Appointment- Purely Contractual basis)

Sl. No.

SUBJECT

-—
.

BIOLOGY

CHEMISTRY

COMMERCE

COMPUTER SCIENCE

ECONOMICS

ENGLISH

HINDI

® N U AW N

PHYSICS

9

MATHEMATICS

ESSENTIAL QUALIFICATIONS FOR POSTS AT SL. No. 1 to 9(Except Sr.No.4)

QUALIFICATIONS: -

(a) Two Year Integrated Post Graduate M.Sc. Course of Regional College of Education

of NCERT in the subject concerned.

OR

Master's Degree from a recognized university with at least 50% marks in aggregate
in the following subjects.

Sr.No Post (Subject) Subject (s) at Post Graduate level

1 PGT (Biology) Botany/Zoology/Life Sciences/Bio Sciences/Genetics/
Microbiology/Bio-Technology/Molecular
Biology/Plant Physiology provided they have studied
Botany and Zoology at Graduation level

2 PGT (Chemistry) Chemistry/Bio Chemistry

3 PGT (Commerce) Master's degree in Commerce. However, holder of
Degree of M.Com in Applied/ Business Economics
shall not be eligible.

4 PGT (Computer Science)) Mentioned further

5 PGT (Economics) Economics/Applied Economics/ Business Economics

6 PGT (English) English

7 PGT (Hindi) Hindi or Sanskrit with Hindi as one of the subjects at
Graduate level

8 PGT (Physics) Physics/Electronics/Applied Physics/Nuclear Physics

9 PGT (Mathematics) Mathematics/Applied Mathematics

(b) B.Ed. or equivalent degree from a recognized University.

(c) Proficiency in teaching in Hindi and English media.

Desirable Qualifications: Knowledge of Computer Applications.

FOR PGT(COMPUTER SCIENCE)
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(Post Sr No .04)

(Nature of Appointment- Purely Contractual basis)

ESSENTIAL QUALIFICATIONS

SR.NO

Qualification

4

Essential:
1. At least 50% marks in aggregate in any of the following:
B.E or B.Tech. (Computer Science/ IT) from a recognized

PGT (COMPUTER university recognised by the Govt. of India.

SCIENCE)

or
B.E or B.Tech. (any stream) and Post Graduate Diploma in
Computers from a recognized University

or

M.Sc. (Computer Science)/ MCA or Equivalent from a
recognized University

or

degree in subject from a recognized University
or

in any subject from a recognized University

Or

'B' Level from DOEACC and Post Graduate degree in any
subject

or

'C' Level from 'DOEACC' Ministry of Information and
Communication Technology and Graduation.

ii) Proficiency in teaching Hindi and English.

FOR TRAINED GRADUATE TEACHER (TGT)

(Post Sr No 10 to 15)

(Nature of Appointment- Purely Contractual basis)

S. No. POST
10 English
11 Hindi
12 Mathematics
13 Science
14 Sanskrit
15 Social Studies

QUALIFICATIONS

ESSENTIAL QUALIFICATION FOR THE POSTS AT SL. NO. 10 TO 15
(a) Four years' Integrated degree course of Regional College of Education of NCERT
in the concerned subject with at least 50% marks in aggregate.

OR

Bachelor's Degree with at least 50% marks in the concerned subjects/combination
of subjects and in aggregate. The electives subjects and Languages in the
combination of subjects as under:

SI. No:

Post (Subject) Subjects at Graduation Level

10

TGT (English) English a s a subject in all the three years.

University or equivalent Degree or Diploma from an institution/

B.Sc. (Computer Science) / BCA or Equivalent and Post Graduate

Post Graduate Diploma in Computer and Post Graduate degree
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11 TGT (Hindi) Hindi as a subject in all the three years.

12 TGT (Math) Bachelor Degree in Mathematics with any two of the
following subjects: - Physics, Chemistry, Electronics, Computer
Science, Statistics

13 TGT (Science) Botany, Zoology and Chemistry.

14 TGT (Sanskrit) Sanskrit as a subject in all the three years

15 TGT(S. St) Any two of the following:

History, Geography, Economics and Pol. Science of which
one must be either History or Geography.

i) B.Ed or equivalent degree from a recognized University.

i) Pass in the Central Teacher Eligibility Test (CTET) Paper-li(Level-2), conducted by CBSE in

accordance with the Guidelines framed by the NCTE for the purpose.

iii) Proficiency in teaching in Hindi and English medium.

Desirable: Knowledge of Computer Applications.

Note: IN case of SC/ST/OBC Candidates having less than 60% marks i.e. less than 90 marks out of
150 in CTET, they will have to submit their caste certificate

Special Provision:

Relaxation in CTET- in the absence of CTET qualified candidates, candidate without CTET qualification may
be considered on merit in the selection and if otherwise eligible as per KVS recruitment rules.

FOR PRIMARY TEACHER(PRT)

(Post SrNo 16)

(Nature of Appointment- Purely Contractual basis)

Post

Qualifications

PRIMARY TEACHER(PRT)

Essential —
1.Senior Secondary( or its equivalent) with at
least 50% marks and 2 year Diploma in
Elementary Education(by whether name
known)

OR

Senior Secondary(or its equivalent) with at
least 50% marks and 4 year Bachelor of
Elementary Education(B.ELEd).
OR
Senior Secondary(or its equivalent) with at
least 50% marks and 2 year Diploma in
Education(Special Education)
OR
Graduate with at least 50% marks and
Bachelor of Education(B.Ed.)*
2. Qualified in the Central Teacher Eligibility
Test (CTET) Paper-I(Level-1), conducted by CBSE
accordance with the Guidelines framed by
the NCTE for the purpose.
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3. Proficiency in teaching in Hindi and English
medium.
Desirable: Knowledge of Computer Applications

Note: IN case of SC/ST/OBC Candidates having less than 60% marks i.e. less than 90 marks out of 150 in
CTET, they will have to submit their caste certificate.
Special Provision:

Relaxation in CTET- in the absence of CTET qualified candidates, candidate without CTET qualification may
be considered on merit in the selection and if otherwise eligible as per KVS recruitment rules.

17. FOR COMPUTER INSTRUCTOR
(Nature of Appointment- Purely Contractual basis)

Post Qualifications
Computer Instructor Essential:

At-least 50 % marks in aggregate in any of the
following;
1. B.E or B.Tech. (Computer Science/IT) from a
recognized University or equivalent Degree or
Diploma from an institution/ university
recognized by the Govt. of India.

OR
B.E or B. Tech. (any stream) and Post Graduate
Diploma in Computers from recognized
University.

OR
M.Sc. (Computer Science)/ MCA or
Equivalent from a recognized University.

OR
B.Sc. (Computer Science) / BCA or
Equivalent and Post Graduate degree in
subject from a recognized University.

OR
Post Graduate Diploma in Computer and Post
Graduate degree in any subject from recognized
University.

OR
‘B’ Level from DOEACC and Post Graduate
degree in any subject.

OR
‘C’ Level from ‘DOEACC’ Ministry of Information
and Communication Technology and Graduation.
2. Proficiency in teaching in Hindi and English.
18.FOR COUNSELLOR

(Nature of Appointment- Purely Contractual basis)

Post Qualifications
COUNSELLOR B.A./B.Sc. (Psychology) with certificate of
Diploma in Counselling.
Desirable gualification required
Minimum one-year experience in providing career /
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educational counselling to students at schools.
OR
Working knowledge and experience in placement
bureaus.
OR
Registration with Rehabilitation Council of India as
Vocational

19. FOR SPECIAL EDUCATOR

(Nature of Appointment- Purely Contractual basis)

Post

Qualifications

SPECIAL EDUCATOR

Elementary (Primary/Upper

Primary Level)/ Secondary and
Senior Secondary Level

Elementary (Primary/Upper Primary Level)-

1. Xlith passed and two-year D.Ed. Special
Education in any of the category of disability
OR
2. Xllith passed and one-year Diploma in Special
Education (DSE) in any of the category of
disability
OR
3. Diplomain Community Based Rehabilitation
(DCBR) with 6 months Certificate course in
Education of Children with Special Needs
OR

4. Post Graduate Diploma in Community Based
Rehabilitation (PGDCBR) with 6-month
Certificate course in Education of children
with Special Needs

OR

5. Diploma in Multi Rehabilitation worker
(MRW) with 6-month Certificate Course IN
Education of Children with Special Needs

OR
6. Junior Diploma in Teaching the Deaf.
OR

7. Primary level Teacher Training Course in
Visual Impairment.

OR

8. Diploma in Vocational Rehabilitation Mental
Retardation (DVR-MR)/Diploma in Vocational
Training and Employment -Mental
Retardation (DVTE- MR) with 6-month
certificate course in education of children
with Special Needs.

OR

9. Diploma in Hearing Language and Speech
(DHLS) with 6-month Certificate course in
Education of Children with Special Needs

OR

10. XIll Passed with any RCI recognized
qualification of minimum one-year duration
and 6-month Certificate course in Education
of Children with Special Needs.
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10. Senior Diploma in Teaching the Deaf

11. BA,B.Ed in Visual Impairment

OR
Any other equivalent qualification
approved by RCI
Secondary and Senior Secondary Level-

Graduate with B.Ed(Special Education)
OR

B.Ed(General) with one year Diploma in Special
Education
OR

B.Ed(General) with two year Diploma in Special
Education

OR
B.Ed(General) with Post Graduate Professional
Diploma in Special Education(PGPD)

OR

B.Ed(Special Education) and Post Graduate
Professional Certificate in Special
Education(PGPC)

OR

PG Diploma in Special Education (Mental
Retardation)

OR
PG Diploma in Special Education(Multiple
Disability: Physical & Neurological)

OR
PG Diploma in Special Education(Locomotor
Impairment and Cerebral Palsy)

OR
Secondary level Teacher Training Course in Visual
Impairment

OR

OR

Any other equivalent qualification approved
by RCI

20. FOR VOCATIONAL INSTRUCTOR ( COACH- DANCE/MUSIC)

(Nature of Appointment- Purely Contractual basis)

Post

Qualifications

VOCATIONAL INSTRUCTOR ( COACH-
DANCE/MUSIC)

Essential:

i) Senior Secondary School Certificate with 50% marks
or

Intermediate with 50% marks or its equivalent and
Bachelor Degree or Diploma in Music or equivalent
from a recognized University.

ii) Competence to teach through English \Hindi
medium.

Desirable: Knowledge of Computer Applications.
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21 FOR VOCATIONAL INSTRUCTOR ( COACH- Games & Sports)

(Nature of Appointment- Purely Contractual basis)

Post

Qualifications

VOCATIONAL INSTRUCTOR ( COACH-
Games Sports)

Essential Qualification

Bachelor Degree in Physical Education or equivalent
from a recognized university.

Desirable qualification required

1.Diploma course in Sports Coaching from S.A.l,
N.S.N.LS., Patiala or its other academic centres
with minimum 60% marks.

2. Experience as a coach in
Athletics/Basketball/Football/Hockey/Volleyball
will be preferred.

3 SGFI certificates in the above Games sports

22. FOR STAFF NURSE

(Nature of Appointment- Purely Contractual basis)

Post

Qualifications

STAFF NURSE

Diploma in General Nursing and Midwifery with
registration in the Nursing Council. Experienced candidates
will be given preference.

23. FOR YOGA INSTRUCTOR

(Nature of Appointment- Purely Contractual basis)

Post

Qualifications

YOGA INSTRUCTOR

Graduation in any subject form a recognized university
and one year training in yoga education from govt.
recognized institution.
OR
Diploma in Yoga from govt. recognized institution
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APPENDIX-I/aRkferse -II

A. Scheme of Written Exam for PGTs/TGTs/PRTS.

(Post Sr. No 1 to 16)
I Written(Screening Test) -60 Marks

Part/ Section Name Nature of Questions No. of Questions | Marks
Part- | - Proficiency in| (A)General English 03 03
Languages (B) General Hindi 03 03
Part Il — General awareness, | (A)General Awareness & Current | 03 03
Reasoning & Proficiency in Affairs
Computers (B) Reasoning Ability 03 03
(C) Computer Literacy 02 02
Part-lil Perspectives on | (A) Understanding the Learner 04 04
Education and Leadership (B)Understanding Teaching Learning | 05 05
(C)Creating Conducive Learning | 02 02
Environment
(D) School  Organization and | 03 03
Leadership
(E) Perspectives in Education 02 02
Part-1V Subject-specific | Subject-specific Syllabus 30 30

Syllabus

Il. Professional Competency Test- 30 Marks
The Professional Competency Test is of 30 marks (Demo Teaching -15 marks and Interview -15 Marks ).
lll Experience — 10 Marks

Note: The weightage of Written Test , Professional Competency ( Demo Teaching:15 and Interview:15)&
Experience will be 60:30:10 respectively. Final merit list will be based on the performance of the candidate
in Written Test , Professional Competency Test & Experience taken together.
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B. Scheme of Written Exam for Computer Instructor, Special Educator
Counsellor ( Post Sr. No 17 to 19)
| Written (Screening Test)-60 Marks

Part/ Section Name Nature of Questions No. of Questions | Marks
Part- | - Proficiency in | (A)General English 06 06
Languages (B)General Hindi 06 06
Part Il — General awareness, | (A)General Awareness & Current | 06 06
Reasoning & Proficiency in | Affairs
Computers (B)Reasoning Ability 06 06
(C) Computer Literacy 06 06

Part-ll Subject-specific | Subject-specific Syllabus 30 30
Syllabus

Il. Professional Competency Test- 30 Marks

Professional Competency Test: The Professional Competency Test is of 30 marks (Performance Test/Demo
Teaching -15 marks and Interview -15 Marks).

lll Experience — 10 Marks

Note : The weightage of Written Test and Professional Competency Test (Performance Test/Demo Teaching,
Interview and Experience ) will be in the ratio of 60:30:10 respectively. Final merit list will be based on the
performance of the candidate in Written Test , Professional Competency Test and Experience taken together.

C. Scheme of Written Exam for Vocational instructor ( Coach- Music &
Dance), Vocational instructor(Coach -Games Sport),Staff Nurse and Yoga
Instructor ((Sr. No 20 to 23)

| Professional Competency Test (Practical/Performance Test(45) + Interview(15)

Il Written(Screening Test) -30 Marks

Part/ Section Name Nature of Questions No. of Questions | Marks
Part- | - Proficiency in | (A)General English 03 03
Languages (B)General Hindi 03 03
Part Il — General awareness, (D)General  Awareness & | 06 06
Reasoning & Proficiency in Current Affairs
C t
omputers (E) Reasoning Ability 03 03
Part-Ill Subject-specific | Subject-specific Syllabus 15 15
Syllabus

Ill Experience — 10 Marks

Note : The weightage of Professional Competency Test (Practical/Performance Test Interview) , Written Test
& Experience ) will be in the ratio of 60:30:10 respectively. Final merit list will be based on the performance
of the candidate in, Professional Competency Test, Written Test and Experience taken together
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APPENDIX-l/aftfarse -l

Experience Count Calculation Criteria of Each Post

1.Kendriya Vidyalaya /Jawahar Navodaya Vidyalaya /Atomic Energy/Eklavya/Model
School Govt/Autonomous Body CBSE Affiliated 2 marks Per Year Maximum up to
10 Marks
2 Private CBSE Affiliated School 1 marks Per Year Maximum up to 5

(Minimum 6 Months or more than 6 months Experience in an Academics Year count
as one year Experience

And if Less than 6 Months Experience Awarded Half Marks of Each Category of
Weightage.)
4. In staff Nurse Govt. Hospital 2 Marks per year Maximum up to 10 and the same as
working in KV/JNV/Atomic Energy/Eklavya/Model School Govt/Autonomous Body
CBSE Affiliated
5. In staff Nurse Private Govt Affiliated Hospital 1 marks Per Year Maximum up to 5

Note: Only the experience certificate issued by the competent authority will be valid. The
appointment letter/agreement letter issued by the employer will not be accepted as
experience certificate.
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APPENDIX IV
I. Scheme & detailed Syllabus of Exam of contractual PGTs/TGTs/PRTs
(Post Sr. No 1 to 16) I written(Screening Test) -60 Marks

Part/ Section Name Nature of Questions No. of Questions | Marks
Part- | - Proficiency in| (A)General English 03 03
Languages (F) General Hindi 03 03
Part Il — General awareness, | (F) General Awareness & Current | 03 03
Reasoning & Proficiency in Affairs
Computers (G) Reasoning Ability 03 03
(H) Computer Literacy 02 02
Part-lll Perspectives on | (B) Understanding the Learner 04 04
Education and Leadership (B)Understanding Teaching Learning | 05 05
(C)Creating  Conducive Learning | 02 02
Environment
() School  Organization  and | 03 03
Leadership
(J) Perspectives in Education 02 02
Part-IV Subject-specific Syllabus | Subject-specific Syllabus 30 30

Section Name -Nature of Questions

Part | - Proficiency in Languages (06 marks):

A. General English-03 questions

B. General Hindi-03 questions

Part Il — General awareness, Reasoning & Proficiency in Computers (11Marks)
1. General Awareness & Current Affairs(03 ques.)

2. Reasoning Ability (03 ques.)

3. Computer Literacy (02 ques.)

Part-11l: Perspectives on Education and Leadership (16 questions)
(a) Understanding the Learner-(04 questions)

(b) Understanding Teaching Learning -(05 questions)

(c) Creating Conducive Learning Environment -02

(d) School Organization and Leadership- (03questions)

(e) Perspectives in Education 02

Part IV - Subject-specific Syllabus (30 marks) — Refer Annexure

Part | - Proficiency in Languages (06 marks):

(a) General English (03 questions) Reading comprehension, word power, Grammar & usage
(b) General Hindi (03 questions) T&=T @hIeTel e ATHLY STV T FgfeFcT

Part Il — General awareness, Reasoning & Proficiency in Computers

(A) General Awareness& Current Affairs (03 questions)

(B) Reasoning Ability(03questions)

(C Computer Literacy(02questions)

Part-Ill Perspectives on Education and Leadership (16 questions)

(A) Understanding the Learner(04 questions)
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¢ Concept of growth, maturation and development, principles and debates of development, development
tasks and challenges

¢ Domains of Development: Physical, Cognitive, Socio-emotional, Moral etc., deviations in development and
its implications.

¢ Understanding Adolescence: Needs, challenges and implications for designing institutional support.
* Role of Primary and Secondary Socialization agencies. Ensuring Home school continuity.
(B )JUnderstanding Teaching Learning (05 questions)

¢ Theoretical perspectives on Learning -Behaviorism, Cognitivism and Constructivism with special reference
to their implications for:

i. The role of teacher

ii. The role of learner

iii. Nature of teacher-student relationship

iv. Choice of teaching methods v. Classroom environment

vi. Understanding of discipline, power etc.

¢ Factors affecting learning and their implications for:

i. Designing classroom instructions,

ii. Planning student activities and,

iii. Creating learning spaces in school. Planning and Organization of Teaching-Learning

e Planning and Organization of Teaching-Learning

i. Concept of Syllabus and Curriculum, Overt and Hidden Curriculum, Principles of curriculum organization
ii. Competency based Education, Experiential learning, etc.

iii. Instructional Plans: -Year Plan, Unit Plan, Lesson Plan

iv. Instructional material and resources

v. Information and Communication Technology(ICT) for teaching-learning

vi. Evaluation: Purpose, types and limitations. Continuous and Comprehensive Evaluation,Characteristics of
a good tool.

vii. Assessment of learning, for learning and as learning: Meaning, purpose and considerations in planning
each.

e Enhancing Teaching Learning processes: Classroom Observation and Feedback, Reflections and
Dialogues as a means of constructivist teaching

(C) Creating Conducive Learning Environment(03 questions)

m The concepts of Diversity, disability and Inclusion, implications of disability as social construct, types of
disabilities-their identification and interventions ¢ Concept of School Mental Health, addressing the curative,
preventive and promotive dimensions of mental health for all students and staff. Provisioning for guidance
and counselling.

m Developing School and community as a learning resource.

(D) School Organization and Leadership(02questions)
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m Leader as reflective practitioner, team builder, initiator, coach and mentor.  Perspectives on School
Leadership: instructional, distributed and transformative

m Vision building, goal setting and creating a School development Plan

m Using School Processes and forums for strengthening teaching learning-Annual Calendar, time-tabling,
parent teacher forums, school assembly, teacher development forums , using achievement data for
improving teaching —learning, School Self Assessment and Improvement

m Creating partnerships with community , industry and other neighbouring schools and Higher Education
Institutes — forming learning communities

(E)Perspectives in Education(02 questions)

m NEP-2020: Curriculum and Pedagogy in Schools: Holistic & Integrated Learning; Equitable

and Inclusive Education: Learning for All; Competency based learning and Education.
m Guiding Principles for Child Rights, Protecting and provisioning for rights of children to

safe and secure school environment, Right of Children to free and Compulsory

Education Act, 2009,

® Historically studying the National Policies in education with special reference to school

education;
m School Curriculum Principles: Perspective, Learning and Knowledge, Curricular Areas,
School Stages, Pedagogy and Assessment

Part IV - Subject-specific Syllabus (30 marks): Refer Annexure

I1.Scheme of Written Exam for Computer Instructor, Special Educator and
Counsellor ( Post Sr. No 17 to 19)

| Written (Screening Test)-60 Marks

Part/ Section Name Nature of Questions No. of Questions | Marks
Part- | - Proficiency in| (A)General English 06 06
Languages (B)General Hindi 06 06
Part Il — General awareness, (A)General Awareness & | 06 06
Reasoning & Proficiency in Current Affairs
Computers (B)Reasoning Ability 06 06
(B) Computer Literacy 06 06

Part-Ill Subject-specific | Subject-specific Syllabus 30 30
Syllabus

Section Name -Nature of Questions

Part | - Proficiency in Languages (12 marks):

A. General English-06 questions

B. General Hindi-06 questions

Part Il — General awareness, Reasoning & Proficiency in Computers (18Marks)
1. General Awareness & Current Affairs(06)
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2. Reasoning Ability (06 ques.)
3. Computer Literacy (06 ques.)
Part-11l: - Subject-specific Syllabus (30 marks) — Refer Annexure

Part | - Proficiency in Languages (12 marks):

(a) General English (06 questions) Reading comprehension, word power, Grammar & usage
(b) General Hindi (06 questions) T&eT @hIeTel e ATHLY STTHIVT Td T

Part Il — General awareness, Reasoning & Proficiency in Computers

(A) General Awareness& Current Affairs (06 questions)

(B) Reasoning Ability(06questions)

(C Computer Literacy(06questions)

Part Ill - Subject-specific Syllabus (30 marks): Refer Annexure

l1l. Scheme of Written Exam for Vocational instructor ( Coach- Music &

Dance), Vocational instructor(Coach -Games Sport),Staff Nurse and Yoga
Instructor ((Sr. No 20 to 23)

Il Written(Screening Test) -30 Marks

Part/ Section Name Nature of Questions No. of Questions | Marks
Part- | - Proficiency in | (A)General English 03 03
Languages (B)General Hindi 03 03
Part Il — General awareness, (B) General  Awareness & | 06 06
Current Affairs & Reasoning Current Affairs
(C) Reasoning Ability 03 03

Part-llI Subject-specific | Subject-specific Syllabus 15 15
Syllabus

Part | - Proficiency in Languages (06 marks):

(a) General English (03 questions) Reading comprehension, word power, Grammar & usage
(b) General Hindi (03 questions) U&sT ahieTeT 2Teg JTHLY cITEIUT TG §|'<’£_I,‘17=|\*_<-f

Part Il — General awareness, Current Affairs & Reasoning
(A) General Awareness& Current Affairs (06 questions)

(B) Reasoning Ability(03questions)
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REMUNERATION

APPENDIX-l/afRXferse -V

Consolidated remuneration to be paid to different categories of teachers appointed on
contract basis is appended as per follows.

SI. Designation Station Consolidated Pay
NO.
1 PGT All Subject Normal Rs. 27500/
Hard Rs. 32500/-
Very Hard Rs. 35000/
2 TGT All Subject Normal Rs. 26250/
Hard Rs. 31250/
Very Hard Rs. 33750/
3 PRT Normal Rs. 21250/
Hard Rs. 26250
Very Hard Rs. 28750/
4 Computer Instructor Normal Rs. 21250/
(Teaching in classes 111 to V)
Hard Rs. 26250/
Very Hard Rs. 28750/
5 Computer Instructor Normal Rs. 26250/
(Teaching in classes VI Onwards)
Hard Rs. 31250/
Very Hard Rs. 33750/
6 Vocational Instructor Normal Rs. 21250/
for craft/dance  music/art/sports
Coach/Yoga Instructor etc. Hard Rs. 26250/
Very Hard Rs. 28750/
7 Spoken English : Teacher Normal Rs. 18750/
Hard Rs. 23750/
Very Hard Rs. 26250/
8 Educational Counselor Normal Rs. 26250/
Hard Rs. 31250/
Very Hard Rs. 33750/
9 Special Educator As per KVS
Norms

2. Consolidated payment on monthly basis may be made to the contractual teachers for the
duties performed including invigilation, exam “related work instead of per period basis
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hitherto in force in the Kendriya Vidyalayas. However, the contractual teachers appointed
for a period of less than a month will be paid on pro rata basis only. (Refer Annexure -I1)

NOTE
The monthly payment towards the contractual teachers and the pro rata payment to the
teachers may be regulated as follows.
In the overall interest of the organization, the calculation for the pro rata payment should
be made as under:-.
» Example :- In the normal station, a PGT worked for 15 days in April 13 from - 01.04.13
to 15.04.13.

Consolidated Pay
------------------------ X No of days worked

Say as : Rs.27,500
............ X 15 Days = Rs.13,750

3. Teachers appointed on contractual basis will not be entitled for vacation pay
and during Autumn/Winter break payment should be calculated on the pro rata basis.

(Dr.Darshan Lal Meena)
Principal



